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CNFPCL-ORANhttps://cnfpcl-oran.dz/%D8%B9%D9%86-

%D8%A7%D9%84%D9%85%D8%B1%D9%83%D8%B2-2 

 

https://cnfpcl-oran.dz/%D8%B9%D9%86-%D8%A7%D9%84%D9%85%D8%B1%D9%83%D8%B2-2
https://cnfpcl-oran.dz/%D8%B9%D9%86-%D8%A7%D9%84%D9%85%D8%B1%D9%83%D8%B2-2
https://cnfpcl-oran.dz/%D8%B9%D9%86-%D8%A7%D9%84%D9%85%D8%B1%D9%83%D8%B2-2
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https://www.interieur.gov.dz/index.php/ar/%D8%A7%D9%84%D9%88%D8%B2%D9%8A%D8%B1-
%D9%88-

%D8%A7%D9%84%D9%88%D8%B2%D8%A7%D8%B1%D8%A9/%D9%88%D8%B2%D8%A7%D8%B1

%D8%A9/2016-03-24-14-05-22.html

https://2h.ae/YTuv

https://www.interieur.gov.dz/index.php/ar/%D8%A7%D9%84%D9%88%D8%B2%D9%8A%D8%B1-%D9%88-%D8%A7%D9%84%D9%88%D8%B2%D8%A7%D8%B1%D8%A9/%D9%88%D8%B2%D8%A7%D8%B1%20%D8%A9/2016-03-24-14-05-22.html
https://www.interieur.gov.dz/index.php/ar/%D8%A7%D9%84%D9%88%D8%B2%D9%8A%D8%B1-%D9%88-%D8%A7%D9%84%D9%88%D8%B2%D8%A7%D8%B1%D8%A9/%D9%88%D8%B2%D8%A7%D8%B1%20%D8%A9/2016-03-24-14-05-22.html
https://www.interieur.gov.dz/index.php/ar/%D8%A7%D9%84%D9%88%D8%B2%D9%8A%D8%B1-%D9%88-%D8%A7%D9%84%D9%88%D8%B2%D8%A7%D8%B1%D8%A9/%D9%88%D8%B2%D8%A7%D8%B1%20%D8%A9/2016-03-24-14-05-22.html
https://www.interieur.gov.dz/index.php/ar/%D8%A7%D9%84%D9%88%D8%B2%D9%8A%D8%B1-%D9%88-%D8%A7%D9%84%D9%88%D8%B2%D8%A7%D8%B1%D8%A9/%D9%88%D8%B2%D8%A7%D8%B1%20%D8%A9/2016-03-24-14-05-22.html
https://2h.ae/YTuv
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https://cnfpcl-oran.dz/%D8%B9%D9%86-%D8%A7%D9%84%D9%85%D8%B1%D9%83%D8%B2-2

 

https://cnfpcl-oran.dz/%D8%B9%D9%86-%D8%A7%D9%84%D9%85%D8%B1%D9%83%D8%B2-2
https://cnfpcl-oran.dz/%D8%B9%D9%86-%D8%A7%D9%84%D9%85%D8%B1%D9%83%D8%B2-2
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https://cnfpcl-oran.dz/%D8%B9%D9%86-%D8%A7%D9%84%D9%85%D8%B1%D9%83%D8%B2-2

https://cnfpcl-oran.dz/%D8%B9%D9%86-%D8%A7%D9%84%D9%85%D8%B1%D9%83%D8%B2-2


 

172 
 

 

CNFPCL-

ORAN

CNFPCL-ORAN

                                                           

 



 

173 
 

 

 

 

 

 

                                                           



 

174 
 

"As a Trainer 

and as a Coach"

 

 

 

 

                                                           



 

175 
 

 

 

 

                                                           



 

176 
 

 

 

 

 



 

177 
 

 

                                                           

https://www.interieur.gov.dz/index.php/ar/%D8%A7%D9%84%D9%88%D8%B2%D9%8A%D8%B1-

%D9%88-
%D8%A7%D9%84%D9%88%D8%B2%D8%A7%D8%B1%D8%A9/%D9%88%D8%B2%D8%A7%D8%B1

%D8%A9/2016-03-24-14-05-22.html

https://alecso.org/cmae/algerie.pdf

https://www.interieur.gov.dz/index.php/ar/%D8%A7%D9%84%D9%88%D8%B2%D9%8A%D8%B1-%D9%88-%D8%A7%D9%84%D9%88%D8%B2%D8%A7%D8%B1%D8%A9/%D9%88%D8%B2%D8%A7%D8%B1%D8%A9/2016-03-24-14-05-22.html
https://www.interieur.gov.dz/index.php/ar/%D8%A7%D9%84%D9%88%D8%B2%D9%8A%D8%B1-%D9%88-%D8%A7%D9%84%D9%88%D8%B2%D8%A7%D8%B1%D8%A9/%D9%88%D8%B2%D8%A7%D8%B1%D8%A9/2016-03-24-14-05-22.html
https://www.interieur.gov.dz/index.php/ar/%D8%A7%D9%84%D9%88%D8%B2%D9%8A%D8%B1-%D9%88-%D8%A7%D9%84%D9%88%D8%B2%D8%A7%D8%B1%D8%A9/%D9%88%D8%B2%D8%A7%D8%B1%D8%A9/2016-03-24-14-05-22.html
https://www.interieur.gov.dz/index.php/ar/%D8%A7%D9%84%D9%88%D8%B2%D9%8A%D8%B1-%D9%88-%D8%A7%D9%84%D9%88%D8%B2%D8%A7%D8%B1%D8%A9/%D9%88%D8%B2%D8%A7%D8%B1%D8%A9/2016-03-24-14-05-22.html
https://www.interieur.gov.dz/index.php/ar/%D8%A7%D9%84%D9%88%D8%B2%D9%8A%D8%B1-%D9%88-%D8%A7%D9%84%D9%88%D8%B2%D8%A7%D8%B1%D8%A9/%D9%88%D8%B2%D8%A7%D8%B1%D8%A9/2016-03-24-14-05-22.html
https://alecso.org/cmae/algerie.pdf
https://alecso.org/cmae/algerie.pdf
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https://ufc.dz/?page_id=7416

https://ufc.dz/?page_id=7416
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https://www.interieur.gov.dz/index.php/ar/%D8%A7%D9%84%D9%88%D8%B2%D9%8A%D8%B1-

%D9%88-
%D8%A7%D9%84%D9%88%D8%B2%D8%A7%D8%B1%D8%A9/%D9%88%D8%B2%D8%A7%D8%B1

%D8%A9/2016-03-24-14-05-22.html

https://www.interieur.gov.dz/index.php/ar/%D8%A7%D9%84%D9%88%D8%B2%D9%8A%D8%B1-%D9%88-%D8%A7%D9%84%D9%88%D8%B2%D8%A7%D8%B1%D8%A9/%D9%88%D8%B2%D8%A7%D8%B1%D8%A9/2016-03-24-14-05-22.html
https://www.interieur.gov.dz/index.php/ar/%D8%A7%D9%84%D9%88%D8%B2%D9%8A%D8%B1-%D9%88-%D8%A7%D9%84%D9%88%D8%B2%D8%A7%D8%B1%D8%A9/%D9%88%D8%B2%D8%A7%D8%B1%D8%A9/2016-03-24-14-05-22.html
https://www.interieur.gov.dz/index.php/ar/%D8%A7%D9%84%D9%88%D8%B2%D9%8A%D8%B1-%D9%88-%D8%A7%D9%84%D9%88%D8%B2%D8%A7%D8%B1%D8%A9/%D9%88%D8%B2%D8%A7%D8%B1%D8%A9/2016-03-24-14-05-22.html
https://www.interieur.gov.dz/index.php/ar/%D8%A7%D9%84%D9%88%D8%B2%D9%8A%D8%B1-%D9%88-%D8%A7%D9%84%D9%88%D8%B2%D8%A7%D8%B1%D8%A9/%D9%88%D8%B2%D8%A7%D8%B1%D8%A9/2016-03-24-14-05-22.html
https://www.interieur.gov.dz/index.php/ar/%D8%A7%D9%84%D9%88%D8%B2%D9%8A%D8%B1-%D9%88-%D8%A7%D9%84%D9%88%D8%B2%D8%A7%D8%B1%D8%A9/%D9%88%D8%B2%D8%A7%D8%B1%D8%A9/2016-03-24-14-05-22.html
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GIZ

                                                           

MINARET(GIZ)

https://minaretproject.com/ar/%D8%A7%D9%84%D9%88%D9%83%D8%A7%D9%84%D8%A9-
%D8%A7%D9%84%D8%A3%D9%84%D9%85%D8%A7%D9%86%D9%8A%D8%A9-

%D9%84%D9%84%D8%AA%D8%B9%D8%A7%D9%88%D9%86-

%D8%A7%D9%84%D8%AF%D9%88%D9%84%D9%8A-giz/

https://minaretproject.com/ar/%D8%A7%D9%84%D9%88%D9%83%D8%A7%D9%84%D8%A9-%D8%A7%D9%84%D8%A3%D9%84%D9%85%D8%A7%D9%86%D9%8A%D8%A9-%D9%84%D9%84%D8%AA%D8%B9%D8%A7%D9%88%D9%86-%D8%A7%D9%84%D8%AF%D9%88%D9%84%D9%8A-giz/
https://minaretproject.com/ar/%D8%A7%D9%84%D9%88%D9%83%D8%A7%D9%84%D8%A9-%D8%A7%D9%84%D8%A3%D9%84%D9%85%D8%A7%D9%86%D9%8A%D8%A9-%D9%84%D9%84%D8%AA%D8%B9%D8%A7%D9%88%D9%86-%D8%A7%D9%84%D8%AF%D9%88%D9%84%D9%8A-giz/
https://minaretproject.com/ar/%D8%A7%D9%84%D9%88%D9%83%D8%A7%D9%84%D8%A9-%D8%A7%D9%84%D8%A3%D9%84%D9%85%D8%A7%D9%86%D9%8A%D8%A9-%D9%84%D9%84%D8%AA%D8%B9%D8%A7%D9%88%D9%86-%D8%A7%D9%84%D8%AF%D9%88%D9%84%D9%8A-giz/
https://minaretproject.com/ar/%D8%A7%D9%84%D9%88%D9%83%D8%A7%D9%84%D8%A9-%D8%A7%D9%84%D8%A3%D9%84%D9%85%D8%A7%D9%86%D9%8A%D8%A9-%D9%84%D9%84%D8%AA%D8%B9%D8%A7%D9%88%D9%86-%D8%A7%D9%84%D8%AF%D9%88%D9%84%D9%8A-giz/


 

189 
 

(BMZ)

(GIZ)

                                                           

2
  Giz Deutsche Gesellschaft fur Internationale Zusammenarbeit (GIZ) GmbH, Algerien Die GIZ vor Ort, 

https://www.giz.de/de/weltweit/309.html.  

 Giz Deutsche Gesellschaft fur Internationale Zusammenarbeit ، 

Coopération Allemande ، 

https://www.giz.de/de/downloads/Factsheet_AR_01.2021_final.pdf 

https://www.giz.de/de/weltweit/309.html
https://www.giz.de/de/downloads/Factsheet_AR_01.2021_final.pdf
https://www.giz.de/de/downloads/Factsheet_AR_01.2021_final.pdf
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(GIZ)https://2u.pw/NzbJuT1y

 https://2u.pw/x6Bfdmr3 

https://2u.pw/NzbJuT1y
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https://www.interieur.gov.dz/index.php/ar/%D8%A7%D9%84%D9%88%D8%B2%D9%8A%D8%B1-
%D9%88-%D8%A7%D9%84%D9%88%D8%B2%D8%A7%D8%B1%D8%A9/%D9%88%D8%B2%D8%A 

7%D8%B1%D8%A9/2016-03-24-14-05-22.html
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Statistiques de fiabilité 

Alpha de 
Cronbach 

Nombre 
d'éléments 

,838 11 

 
 
 

Statistiques de fiabilité 

Alpha de 
Cronbach 

Nombre 
d'éléments 

,894 11 

 
 
 

Statistiques de fiabilité 

Alpha de 
Cronbach 

Nombre 
d'éléments 

,876 11 

 
 
 

Statistiques de fiabilité 

Alpha de 
Cronbach 

Nombre 
d'éléments 

,930 11 

 
 
 

Statistiques de fiabilité 

Alpha de 
Cronbach 

Nombre 
d'éléments 

,959 44 
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Corrélations 

 

Corrélation de Pearson 1 ,708** ,502** ,478** ,746** 

Sig. (bilatérale)  ,000 ,000 ,000 ,000 

N 75 75 75 75 75 

Corrélation de Pearson ,708** 1 ,795** ,749** ,936** 

Sig. (bilatérale) ,000  ,000 ,000 ,000 

N 75 75 75 75 75 

Corrélation de Pearson ,502** ,795** 1 ,794** ,897** 

Sig. (bilatérale) ,000 ,000  ,000 ,000 

N 75 75 75 75 75 

Corrélation de Pearson ,478** ,749** ,794** 1 ,889** 

Sig. (bilatérale) ,000 ,000 ,000  ,000 

N 75 75 75 75 75 

Corrélation de Pearson ,746** ,936** ,897** ,889** 1 

Sig. (bilatérale) ,000 ,000 ,000 ,000  

N 75 75 75 75 75 

**. La corrélation est significative au niveau 0,01 (bilatéral). 
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Abstract:  

This study aims to address the research problem about the contribution’s extent of the 

administrative training in the process of the capabilities of public employee’s development in 

local administration in Algeria. This work includes a theoretical framework whose outputs 
confirmed that the training process is one of the main approaches adopted in the process of 
human resources development. It also included an applied framework that confirmed in its 
first part that there are a set of legal and institutional mechanisms that contributed to 
activating the training process in the Algerian public administration. It also asserted in its 
second part, which is based on a field inspection of a number of municipalities in Tlemcen 
province, that training programs have a very important role in enabling employees to learn 
and acquire the capabilities that qualify them to improve and develop job performance. As for 
the last part of the research, there is a presentation of some scientific perceptions that would 
contribute to the development of training operations management where the focus is on the 
need for administrative leadership to support training efforts, develop the supervisors’ 

capabilities, develop the training institutions’ capacities, adopt the strategic approach in 
training, and involve local actors, most notably the leading scientific elites in the field of 
capacity building and development. 

Key words: Management training; capacity development; public employee; local 
administration. 



 

 
 

Résumé:  

Cette étude vise à aborder le problème de recherche lié à la contribution de la variable 
de la formation administrative dans le processus de développement des capacités des 
fonctionnaires publics dans l’administration locale en Algérie. L’étude a inclus un cadre 
théorique dont les résultats ont confirmé que le processus de formation est une entrée clé 
parmi les entrées principales utilisées dans le processus de développement des ressources 
humaines. Elle comprenait également un cadre appliqué qui a confirmé dans sa première 
partie, qu’il existe un ensemble de mécanismes juridiques et institutionnels qui ont contribué à 

activer le processus de formation dans l’administration publique algérienne. Dans sa 
deuxième partie, qui s’est concrétisée sous forme d’observation sur le terrain  dans un certain 
nombre de municipalités de la wilaya de Tlemcen, elle a souligné que les programmes de 
formation jouent un rôle très important dans l’autonomisation des employés à apprendre et à 
acquérir les compétences qui les qualifient pour améliorer et développer la performance 
professionnelles. La dernière partie de l’étude a présenté quelques conceptions scientifiques 
qui contribuent au développement de la gestion des processus de formation, en mettant 
l’accent sur la nécessité de soutenir le leadership administratif dans les efforts de formation, 
de développer les capacités des superviseurs, de développer les capacités des institutions de 
formation, d’adopter une approche stratégique de la formation et d’impliquer les acteurs 

locaux, en tête desquels se trouvent les élites scientifiques leaders dans le domaine de la 
construction et du développement des capacités. 

Mots Clés: Formation administrative; Développement des capacités; Fonctionnaire public; 
Administration locale. 

 

 


