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The principal of  management which is about ( the human before the project) 
underline on the reliability of  the human's importance wich playing a key role in 

planning and programing  the organization  projects in reality.  

In addition to that , it is a must to give more attention to the human recourses 
and its développement.  

However, this développement needs to rely on the scientific directive training 
(formation), wich suit the neediness of the organisation  and the individual.  

Last but not least, our  research  seek to highlight the role, the importance of 
training (formation) by improving the performance of the individual on the 
organisation  which is regarded as a strategical case to gain a good position in 
the market.  

Beside that, it reflects a good image of the organisation in the socity .  

So we've done a primally research study in URBAT to provide a clear idea on the 
role and importance of  training ( formation)  and  how it plays a key role in 
improving the performance of  human resources in this association . 
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